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BUZZ
Gender Pay Gap Group.

At Buzz, we are committed to creating a fair, inclusive workplace where everyone has the opportunity to develop and succeed. Our
Gender Pay Gap Report is an important part of this commitment, helping us understand where progress has been made and where
further action is needed.

This year, our mean gender pay gap is 18.77%, influenced by the higher number of men in senior and full-time roles. Our median gap remains
low, reflecting broadly consistent pay for most comparable roles across the business.

Bonus gaps follow a similar pattern, with a mean bonus gap of 62.22% and a median bonus gap of 36.74%, linked to the distribution of
senior positions and the fact that 68.5% of part-time roles are held by women.

Our quartile data continues to show more women in the lower and lower-middle bands due to the structure of our retail clubs, while the upper
quartiles show limited movement, underlining the need to increase female representation in leadership.

Over the past year, we have taken meaningful steps to support greater inclusion and
progression, including:

* Launching four colleague-led diversity and inclusion groups focused on women,
LGBTQ+, race and disability.

* Relocating our digital team and business to Gibraltar.

* Intfroducing ‘Elevate’, a development programme with a near-equal gender split to
support future progression.

* Investing in two new retail clubs in Northampton and Cricklewood.

We know there is more to do, and we remain committed to reviewing our recruitment,
promotion and development processes to ensure equal opportunities for all colleagues.
By continuing to focus on representation, development and inclusion, we are confident we
can make sustained progress in reducing our gender pay gap.

Dominic Mansour
Chief Executive Officer
Buzz Group Limited
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Gender Pay Gap is the difference in average earnings between male and female employees, regardless of their roles.

The Mean Gender Pay Gap shows that male employees Buzz workforce split:
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Due to the nature of the business, we have a relatively small median pay gap, suggesting that most employees are paid similarly.
However, the mean pay gap is larger due to the influence of the higher paid roles populated by male employees in full time roles, with
fewer females in full time or leadership roles.

Mean Bonus Pay Gap : 62.22% Bonus Received Male 86% Median Bonus Pay Gap : 36.74%

(A decrease of 15.98% on last year) Bonus Received Female 88% (A decrease of 2.06% on last year)

The Mean Bonus Pay Gap shows the difference in the average bonus paid to male and female employees. Our bonus mean gap of
62.22% shows that male employees receive 62.22% more than female employees. Again, this is influenced as senior roles are
predominantly held by male employees.

The Median Bonus Pay Gap shows the difference between the bonus paid to male and female employees. Our bonus median gap
of 36.74% show female employees received lower bonus. This is considered a more accurate reflection of the typical experience,
especially when 68.5% of females make up most part-time roles.
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For each quartile, we report the
percentage of male and female within
the respective salary bands. Our
year-on-year data continues to show
a higher percentage of female
employees in the lower quartiles,
primarily driven by a higher number of
part time roles within our retail clubs.

In contrast, the upper quartiles show
minimal movement from previous
years. This is largely due to a
concentration of senior roles being
held by male employees, reflected in
skills and experience within these
positions.

We remain committed to reducing the
gender pay gap over all quartiles. As
part of our commitment, we
continuously review our recruitment,
promotion and development
processes to ensure equal
opportunities are accessible to all
employees.
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Elevate — Developing our Leaders

We inspire and nurture our Support Centre Managers by delivering a development programme that will help them to be brilliant leaders.

Programme aim:

Elevate

Elevate To develop and deliver a 5-module leadership

A little more about the programme

The Full Programme

programme to our leaders with the

1

Developing You

and tools

needed to lead their people effectively.

Workahop 2
Strategic Innovation

3 Collaborating with intent

Workohop. 4
Leading with Purpose

5 Managing your Team
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Our approach to Equality, Diversity &
Inclusion

Infroducing our..Inclusion Groups

B2 disability
B8 confident

BUZZ Group.
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